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THIS AGREEMENT, made this first day of June 2003 by and 
between Susan C. Goetschius, Mayor of the Village of Wellsville, on 
behalf of the Village of Wellsville, Board of Trustees, hereinafter 
referred to as the "Boardl1 and the New York State Council 66, Local 
2574C, American Federation of State, County, and Municipal 
Employees, AFL CIO, hereinafter referred to as the "Unionw. 
WHEREAS, it is the intent and purpose of the parties to set 
forth herein the agreement covering wages and terms and conditions 
of employment to be observed by the parties hereto. 
WHEREAS, the Union affirms that it does not assert the right 
to strike against the Village, to assist or participate in a job 
action and will not impose an obligation to conduct, assist or 
participate in such strike on any of its members. That no lock-out 
of the employees shall be instituted by the Village. 
WHEREAS, this constitutes the entire agreement between the 
parties and shall supersede any and all previous rules, 
regulations, and personnel policies that are inconsistent herewith. 
Any amendment to this contract must be mutually agreed on by the 
parties in writing and annexed hereto and designated as an 
amendment to this agreement. 
WHEREAS, this agreement shall be applied equally to all 
employees in the bargaining unit without discrimination as to age, 
sex, marital status, race, color, creed, national origin or 
political affiliation. The Union and the Village shall share 
equally in the responsibility of applying the enforcement of this 
provision of the agreement. 
WHEREAS, the employer shall not interfere with the rights of 
employees to become members of the Union and there will be no 
discrimination, interference, restraint or coercion by the employer 
or any of its representatives against any of the employees because 
of Union membership or because of any employee activity in an 
official capacity on behalf of the Union. 
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR PROVIDING ADDITIONAL FUNDS 
THEREFORE SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE 
LEGISLATIVE BODY HAS GIVEN ITS APPROVAL". 
NOW, THEREFORE, It is mutually agreed as follows: 
ARTICLE I 
SECTION 1.01 Recoanition 
The Board recognizes the Union as the sole and exclusive 
bargaining agent for all full-time, permanent patrolmen, sergeants 
and lieutenants in the Police Department, and full time Dispatchers 
and Communication Technicians, except for the Chief Of Police, and 
that the Union shall enjoy unchallenged representation status 
pursuant to the Employees Fair Employment Act, as amended, and said 
recognition shall extend to the maximum period allowed by law. 
The term "employee" shall refer to those positions identified 
in this section. When language is classification specific, the 
affected classification will be identified. The Board also 
recognizes this Union as the sole and exclusive bargaining agent 
for all civilian Dispatchers and Communication Technicians hired by 
the Village; the Board acknowledges, as does this Union, that these 
civilian job titles may required adherence to applicable non-police 
officer related statutes and regulations (including, but not 
limited to, distinguishable provisions of Section 209 of the Taylor 
Law, inter alia) . 
A patrolman is a full-time police officer with the Civil 
Service title of Patrolman. 
A sergeant is a full-time police officer with the Civil 
Service title of Sergeant. 
A lieutenant is a full-time police officer with the Civil 
Service title of Lieutenant. 
A dispatcher is a full-time person with the Civil Service 
title of Dispatcher. 
A communication technician is a full-time person with the 
Civil Service title of Communication Technician. 
ARTICLE I1 
SECTION 2.02 Dues Checkoff 
Upon the written authorization of a member of the unit, on a 
form provided by the Union, the Board will deduct from the salary 
of the members of the unit such amounts for membership dues as the 
employee shall specify and shall promptly transmit the aggregate 
total of all deductions to the designated financial officer of the 
Union. 
The said payroll deduction for the Union shall begin with the 
next full pay period, if possible, and every pay period as 
authorized thereafter. Any change in the amount of Union dues to 
be deducted must be certified by the Union in writing and forwarded 
to the employer. 
Dues checkoff authorization shall remain in full force and 
effect until the employee submits in writing a request to have the 
deduction stopped, at which time the employee shall be placed on 
the agency fees listing. However, said revocation of the dues 
checkoff card shall be subject to the conditions contained therein. 
ARTICLE I11 
SECTION 3.01 New Em~lovees 
The Chief of Police shall notify the President of the Union 
when a new employee is hired. Such notification shall be made 
within fifteen ( 1 5 )  days of the date of hire, and shall include the 
employee's name and home address. 
ARTICLE IV 
SECTION 4.01 Probationarv Term 
Except as herein otherwise provided, every permanent 
appointment from an open competitive list and every original 
appointment to a position in the non-competitive, exempt or labor 
class shall be for a probationary term of not less than eight (8) 
nor more than twenty six ( 2 6 )  weeks. 
The probationary term for training positions, in which an 
appointee is required to serve a specified training term, shall be 
not less than twelve (12) nor more than fifty two ( 5 2 )  weeks. 
An appointment shall become permanent upon completion of the 
minimum period of probation unless the probationer, prior to the 
completion of such service, is given written notice that the 
probationary term will be continued. A copy of such notice shall 
be sent to the Civil Service Commission. If the probationary term 
is so continued, the appointment shall become permanent upon the 
retention of the probationer after his completion of the maximum 
period of service or upon earlier notice to the probationer at any 
time after the completion of the minimum period of service that his 
probationary term is successfully completed. If the conduct or 
performance of this probationer is not satisfactory, his 
employment may be terminated at anytime after the completion of the 
maximum period of service. 
ARTICLE V 
SECTION 5.01 Access to Premises 
Members of the International Union, Union Council and the 
local Union may enter the premises of the employer to conduct Union 
business during work hours, provided such business does not 
interfere with the performance of the duties assigned to the police 
officers and/or dispatcher/communication technicians. The 
representatives shall notify the Chief of Police or his designee 
upon entering the premises. 
SECTION 5.02 Bulletin Boards 
The Board shall allow the Union the use of a bulletin board in 
the employees' locker room. 
ARTICLE VI 
SECTION 6.01 Salaries 
All police officers of the Unit shall be paid pursuant to and 
consistent with Appendix "A" for the year June 1, 2003 to May 31, 
2004. Appendix "B" reflects the salaries for the year June 1, 2004 
to May 31, 2005. Appendix "C" reflects the salaries for the year 
June 1, 2005 to May 31, 2006. 
All dispatchers/communication technicians of the Unit shall be 
paid pursuant to and consistent with Appendix 'G" for the duration 
of this contract. 
Employees at the top of their title will be paid any future 
authorized increases effective June 1. Employees not at top step 
of their title will be paid increments on anniversary date of hire 
until reaching top step. 
SECTION 6.02 Salarv Adiustment 
An adjustment to the salary of any eligible employee will be 
made at the rate of twenty percent (20%) of the employees salary on 
record for the period of one year commencing two (2) years prior to 
the date of eligibility. Said payment will begin one year prior to 
the date of eligibility. 
In the fiscal year ending 5/31/04 notification must be made to 
the village clerk and the union on or before June 1, 2003 with the 
employee's eligibility prior to 5/31/04. This year of the contract 
one (1) sworn and one (1) civilian personnel will be eligible. 
In the subsequent years of the contract notification must be 
made to the village clerk and the union on or before February 1 
with the employee's eligibility will be prior to 5/31 of the 
following fiscal year. The second year of this contract two (2) 
sworn and one (1) civilian personnel will be eligible. Every year 
thereafter two (2) personnel of the department will be eligible. 
All employees affected by this section of the contract will 
be based on seniority. Once the adjustment has been implemented, 
there will be no change in the eligibility date. The adjustment 
may be accelerated for an eligible emergency only. 
ARTICLE VII 
SECTION 7.01 Clothinu Allowance 
The Police Department shall be given a total clothing 
allowance of $600.00 per man per year to purchase necessary 
replacements for their uniforms. These purchases shall be paid 
directly to the vendor by the Village. Distribution of these funds 
shall normally be $600.00 per man per year. However, when unusual 
circumstances arise with regards to one or more employees 
purchasing replacements for their uniforms, the Chief may 
authorize, with the agreement of the Union President, expenditures 
for an individual in excess of $600.00 per year provided said 
excess does not exceed the total annual departmental budget for 
clothing allowance. Upon termination of employment the police 
officer shall return all serviceable items to the Chief of Police. 
The $600.00 noted is in effect for the year June 1, 2003 to May 31, 
2004. The allowance will remain at $600.00 for the year June 1, 
2004 to May 31, 2006. 
~ispatchers/communication technicians will be entitled to 
$300.00 per year for the purchase of clothing, relative to the 
performance of their duties. 
In addition thereto, the Village shall assume the cost of dry 
cleaning the clothing, the clothing to be cleaned shall be 
deposited at Police Headquarters. 
SECTION 7.02 EaUi~ment 
The Village Board through its duly established procedures will 
determine the appropriate equipment and give the Association a list 
of said equipment. Each employee will be provided with this 
equipment by the Village. Any employee who is not provided said 
equipment has recourse through Article 23 of this agreement. 
ART1 CLE VIII 
SECTION 8.01 Schedule of Tour of Duty-Work Davs 
~ l l  employees shall work consistent with and pursuant to the 
work schedule reflected in Appendix llEw&"F"&"F1ll&"H" . This 
schedule shall be made out one year in advance with a copy posted 
at Police Headquarters. When the employee has worked all the 
shifts on the schedule and has completed his tour, he will start 
his tour over again as indicated by the appropriate designation on 
the work schedule. 
Once an employee has been assigned patrol duty, he will not 
deviate from the scheduled tour, except for the following emergency 
conditions: 
Sickness of a employee for an extended period of time; death 
in the family, as stipulated in the contract; shortage of 
personnel, due to resignation, retirement, death of a police 
officer; or to attend school and emergencies as established by the 
Mayor or any other branch of the State or Federal Government. 
SECTION 8.02 Hours of Work 
A work week for police officers will start at 0800 hours 
Sunday and end at 0800 hours the following Sunday. The work week 
will be consistent with Appendix "E"&"F"&"Fl". 
The work day for police officers will consist of ten (10) 
continuous hours of service in one (1) day, and a work day shall 
constitute one-seventh (1/7) of a work week. 
If a police officer is unable to work for a short period of 
time due to some unforeseen circumstances, it will be the 
prerogative of the Chief of Police to appoint a regular, full-time 
police officer tg. fill the shift. The police officer so assigned 
will be paid at" the rate of time and one-half 1 - 1 2  or the 
Village may appoint a part-time police officer to fill in the 
uncovered shift. However, preference shall be given to the 
regular, full-time police officer. 
A work week for dispatchers/communication technicians will 
start at 0800 hours Sunday and end at 0800 hours the following 
Sunday. The work week will be consistent with Appendix "G". 
The work day for dispatchers/communication technicians will 
consist of eight (8) continuous hours of service in one (1) day and 
a work day shall constitute one-fifth (1/5) of a work week. 
If a dispatcher/comrnunication technician is unable to work for 
a short period of time due to some unforeseen circumstances, 
regular, full time police dispatchers/communication technicians 
will be given preference over part time dispatchers to fill shift 
vacancies for short periods of time. (One or two days will be 
offered to a full time employee first; three or more days will be 
offered to a part time employee first.) 
ARTICLE IX 
SECTION 9.01 Court A~~earances 
An employee who is off-duty and required to appear in court, 
shall receive a minimum of three (3) hours additional pay at time 
and one-half (1-1/2). It shall be discretionary with the Chief of 
Police as to whether the employee shall be required to wear his 
uniform. 
ARTICLE X 
SECTION 10.01 Voluntarv Overtime 
Overtime shall be voluntary except in case of an emergency as 
determined by the Board or the Chief of Police. In the event no 
employee volunteers for overtime within three (3)hours prior to the 
start of the shift, the Chief of Police may designate the employee 
to work that said overtime. 
SECTION 10.02 Overtime Pav 
If an employee works for a period in excess of his scheduled 
tour of duty, he shall be compensated at the rate of time and one 
half (1-1/2) for all time in excess of the scheduled hours. 
An employee may elect to take compensatory time (on a time and 
one half basis) in lieu of overtime pay. 
The request for compensatory time off must be made in writing 
at least twenty-four (24) hours prior to the day requested, except 
in cases of emergency. 
~n employee may accumulate no more than forty (40) hours of 
compensatory time. 
SECTION 10.03 Call Time 
A employee called for emergency duty in addition to or outside 
his regularly scheduled shift shall be paid for a minimum of three 
(3)hours at time and one half (1-1/21. Under emergency conditions 
as determined by the Chief of Police no employee shall be sent home 
during his regularly scheduled shift for the purpose of recalling 
such employee to work on another shift which either begins at the 
end of the employee's regular shift or any time thereafter. 
ARTICLE XI 
SECTION 11.01 Senioritv 
Seniority means the employee's length of continuous service 
with the Village since the first date of hire. However, an 
employee's seniority shall be broken by voluntary resignation, 
discharge or retirement. However, if an employee returns to work 
in the same capacity as he left, within four (4) years, his 
seniority date shall be his last date of hire. 
SECTION 11.02 Seniority List 
The Chief of Police will provide the Union with a seniority 
list upon request, however, said list shall not be made more than 
once every twelve (12) months. 
SECTION 11.03 Probationarv Period 
A dismissal during the probationary period shall be subject to 
the applicable provisions of the Civil Service Law, but shall not 
be subject to the grievance procedure for this contract. 
ARTICLE XI1 
SECTION 12.01 Chanaes in Work Force - Lav Off 
In the event the Village contemplated laying off employees for 
any reason, the Chief of Police shall meet with the Union to review 
the anticipated lay off at the earliest possible time prior to the 
effective date of the lay off. 
In the event a lay off takes place, it shall be accomplished 
by first laying off temporary and probationary employees within the 
same job classification. Should it be necessary to reduce the work 
force further, then regular employees shall be laid off in the 
inverse order of seniority within the job classification. The 
Village shall forward a list of those police officers and/or 
dispatchers/communication technicians being laid off to the 
President of the Union on the same date that notices are issued to 
the employees. 
Those employees that are to be laid off are to be notified at 
the earliest possible time. 
SECTION 12.02 Recall - After Lav Off 
If the work force is increased after a lay off, the employees 
shall be recalled according to seniority. The notice of recall 
shall be mailed to the employee's last known address by certified 
mail. If the employee fails to report for work within five (5) 
days of mailing of said notice of recall, he shall be considered to 
have voluntarily quit. Recall rights of an employee shall expire 
after four (4) years from the day of lay off. 
SECTION 12.03 Promotions 
Any promotion within said department shall be made at the 
discretion of the Village Board of Trustees in conformance with the 
New York State Civil Service Laws regulating the same. If a 
candidate within said department is included in the list of 
eligible candidates for said promotion, the Board of Trustees must 
give equal consideration to the filling of the vacancy for the 
grade in question. 
ARTICLE XI11 
A leave of absence not to exceed one (1) working day, on each 
occasion, will be granted with full pay to an employee upon the 
death of a brother-in-law, sister-in-law, daughter-in-law, son-in- 
law, grandparent, great grandparent, nephew, niece, aunt or uncle 
of such employee, such day to be the day of the funeral, for the 
purpose of attending the funeral. This day may not be accumulated 
for future use if not used for the day of the funeral. 
Each employee shall be allowed four (4) days leave of absence, 
on each occasion, with full pay, in the event of the death of the 
employee s father, mother, sister, brother, spouse, (step) child, 
father-in-law, mother-in-law, foster parents or grandchild. 
ARTICLE XIV 
SECTION 14.01 Personal Leave 
All employees shall be entitled to three ( 3 )  business leave 
days per year with pay. The request for leave must be made in 
writing at least twenty-four (24) hours prior to the day 
requested, except in cases of emergency. Said request shall 
include the anticipated date and time of absence. At the end of 
the fiscal year (May 31st) any unused personal (business) leave 
days will be added to the employee's accumulated sick leave. 
ARTICLE XV 
SECTION 15.01 Sick Leave 
All employees shall be entitled to twelve (12) sick days per 
year, which shall be earned at the rate of one day per month to a 
maximum of twelve (12) per year and accumulated to a maximum of two 
hundred (200) days for the term of this contract (June 1, 2003-May 
31, 2006). The employee shall begin to earn his sick leave from 
the first date of hire. 
That sick leave may be used for the employee's personal 
sickness, illness or injury and shall be granted with pay to the 
extent of his accumulated sick leave. 
In the event a employee is absent from work for three (3) 
days, he may be required to submit a medical report attesting to 
his illness. 
Sick leave may be used for doctor and dental appointments if 
the employee gives reasonable advance notice of said appointments 
to the Chief of Police. It also may be taken in units of one-half 
(1/2) days at the discretion of the Chief of Police. 
SECTION 15.02 Sick Leave Bank 
Each employee may contribute five (5) days per year to a sick 
leave bank, only if the officer retains a minimum of thirty (30) 
days. This sick leave bank will be administered by this union and 
the clerk. 
SECTION 15.03 Sick Leave Incentive 
If at the end of the fiscal year (May 31st), an employee has 
not used any of his sick leave days in that fiscal year, he will be 
given a cash incentive payment of $300.00. If an employee has only 
used one day in that fiscal year, he will be given a cash incentive 
payment of $200.00 and if an employee has used only two days during 
that fiscal year, he will be given a cash incentive payment of 
$lOO.OO. 
ART1 CLE 
SECTION 16.01 Militarv Leave 
XVI 
All employees shall be eligible for the benefits afforded them 
under section 242 and 243 of the Military Law of the State of New 
York. 
ARTICLE XVI I 
SECTION 17.01 Union Business 
The Village will grant relief time with full pay to an 
employee designated by the Union for the purpose of attending New 
York State Police Conference or for attendance at any other 
function of any other body with which the Union is associated. 
This time shall be limited to a maximum of one (1) employee at any 
one time, and to the period of the conference, plus reasonable 
travel time as needed, not to exceed a total of eight (8) days per 
year. 
ARTICLE XVIII 
SECTION 18.01 Paid Holidavs 
For all holidays listed below, all employees shall receive one 
days regular compensation plus an additional days pay for the 
specified holiday. Further, all forty (40) hour per week employees 
shall be entitled to use each of the above listed holidays as 
floating holidays. With the understanding that said floating 
holiday will be after the designated legal holiday has actually 
occurred (ie July 4th floating holiday must be taken after 7/5 or 
thereafter) . 
The following days (legally designated dates shall apply) 
shall be paid holidays: 
1. New Year's Day 7. Columbus Day 
2. Washington's Birthday 8. Veteran's Day 
3. Lincoln's Birthday 9. December 24th 
4. Memorial Day 10. Christmas Day 
5. Independence Day 11. Thanksgiving Day 
6. Labor Day 12. Day after Thanksgiving 
ARTICLE IXX 
SECTION 19.01 Vacation 
Employees shall be granted vacations with pay pursuant to the 
following schedule or according to applicable state law after the 
completion of one (1) year of service: 
*1 year - 10 work days *7 years - 15 work days 
2 years - 10 work days 8 years - 15 work days 
3 years - 10 work days 9 years - 15 work days 
4 years - 10 work days 10 years - 15 work days 
5 years - 10 work days 11 years - 15 work days 
6 years - 10 work days 12 years - 20 work days 
*upon completion of continuous service. 
However, no employee shall be entitled to more than twenty 
(20) work days of vacation, regardless of years of employment. 
Vacation time is defined as time off from scheduled work time. 
In the event an employee is required to work on his scheduled 
vacation, he will be paid two (2) times his regular rate. 
SECTION 19.02 Choice of Vacation Period 
Employees must make a written request to the Chief of Police 
for their vacation period thirty (30) days in advance. The Chief 
of Police will make every reasonable effort to grant the vacation 
time requested by the employee, but at no time shall more than two 
officers or two dispatchers/communication technicians be on 
vacation at the same time. However, if the nature of the work 
makes it necessary to limit the number of employees on vacation at 
any one time, the employee with the greatest seniority in each 
classification shall be given his choice of vacation in the event 
of any conflict. However, said requests shall not be unreasonably 
withheld nor shall a man's approved vacation be canceled within two 
weeks of the vacation unless a declared emergency exists. 
SECTION 19.03 Vacation Pavment in Case of Separation 
If any employee is laid off, discharged, retired or separated 
from the service of the Village for any reason, prior to taking his 
vacation, he shall be compensated in cash for the unused vacation 
he has accumulated at the time of his separation. 
In the event of the death of an employee, the payment for 
accumulated vacation time shall be paid to his estate. 
SECTION 19.04 Carrv-Over Vacation Time 
If any police officer does not use all of his vacation time by 
December 31 of the year in question he may carry over to the next 
year up to seven ( 7 )  work days of said unused vacation. ~ l l  
vacation time shall be calculated and available from January first 
to December 31st of any given year. 
If any dispatcher/communication technician does not use all of 
his vacation time by May 31 of the year in question he may carry 
over one year's vacation allowance into the next fiscal year. 
ARTICLE XX 
SECTION 20.01 Hos~ital Insurance 
The village will pay the premiums up to a maximum annual cap 
(per emp1oyee)for the year June 1, 2003-May 31, 2006 $8756.91 for 
family coverage; $3,605.79 for single coverage and $6387.40 for 
employee/spouse coverage. 
~ispatchers/communication technicians/police officer who 
select coverage through the HMO offered by the village shall 
receive 50% of the difference between the cap and their total 
premium cost (up to twenty dollars per week maximum,) for the 
purpose of depositing into the deferred compensation plan offered 
by the village. Employees must participate in the deferred 
compensation plan to be eligible for this 50% and their weekly 
deferred compensation deduction shall not be less than the amount 
of the village contribution. 
SECTION 20.02 Waiver of Medical Insurance 
(a) Employees who may obtain health care coverage through 
their spouse's policy may elect to opt out of the Village of 
Wellsville's plan and obtain coverage through their spouse's plan. 
The Village will pay those employees an amount equal to fifty (50%) 
percent of the insurance cap as of June 1st of each year, to be 
paid at the close of the fiscal year. 
(b) An employee desiring to waive this coverage will be 
required to sign the attached form Appendix "Iu by May 1st of the 
preceding year for the succeeding fiscal year June 1st through May 
31st of each and every year. Any employee who waives said coverage 
and then desires to re-institute coverage will have to sign the 
Waiver of Cash Payment (Appendix "J") and submit same by May 31st 
to re-institute coverage June 1st. Any employee who is in need of 
coverage after having waived same, due to death of a spouse or the 
termination of spouse's coverage, will be eligible to waive 
coverage and to re-institute same pursuant to the adopted policy 
and procedure of the Medical Insurer. 
ARTICLE XXI 
SECTION 21.01 Worker's Compensation Benefit@ 
If a employees is absent from work due to an injury arising 
out of and in the course of his employment and is receiving 
Worker's Compensation benefits, he shall receive his full salary 
and assign the Worker's Compensation benefits to the Village. 
The injured employee shall receive his full pay and benefits 
for a period not to exceed ninety (90) days unless he is declared 
fully disabled by the New York State Retirement System. If no 
decision has been made regarding the employee's ability to return 
to work or to be eligible for retirement, the individuals case 
shall be reviewed by a committee made up of the Village liaison, 
the chief of police and one member of the union who shall have the 
option of extending the disability period with full pay. 
SECTION 21.02 Disabilitv Benefits 
The Village will carry insurance coverage pursuant to the New 
York State Disability Law which provides for weekly payment for 
those employees that are unable to perform their duties due to 
sickness or injury which they may suffer unrelated to the course of 
their employment. 
An employee receiving disability benefits may elect to receive 
their full salary and assign the proceeds of their disability 
benefits to the Village. If an employee elects, he may receive his 
full pay, but the Village will deduct from the employee's sick 
leave the difference between the full pay and the disability 
benefit proceeds. However, if an employee has no accumulated sick 
leave or if his sick leave expires during the period of his 
disability, he will receive only the payment due to him under the 
New York State Disability Program. 
ARTICLE XXI I 
SECTION 22.01 Labor Manaaement Committee 
Arrangements for conferences between representatives of the 
employer and at least two (2) representatives of the Union on 
important matters, which may include the discussion of procedures 
for avoiding further grievances and other methods of improving 
the relationship between the parties upon request of either party, 
shall be made in advance and shall be made at reasonable hours as 
mutually agreed upon by the parties. Employees acting on behalf of 
the Union shall suffer no loss of time or pay should such meetings 
fall within their regular work hours. 
ARTICLE XXIII 
SECTION 23.01 Grievance Procedure 
A grievance is a complaint by a police officer or officers or 
a dispatcher/communication technician of an alleged violation of 
any of the terms and conditions of this agreement between the 
village and the union. 
No alleged violation shall be entertained and shall be deemed 
waived unless submitted at the first available date within ten (10) 
days after the aggrieved party knew or should have known of the 
condition upon which the alleged grievance is based. 
Any employee having a grievance should discuss it with the 
Chief of Police directly or through a representative of the Union 
with the view of settling the grievance informally. If the 
grievance is not resolved informally, it shall be submitted to the 
Chief of Police within five (5) days after the informal conference. 
The Chief of Police shall render his decision within five (5) days 
after the grievance is submitted in writing. 
If the grievance remains unresolved, it may be submitted to 
the Board of Trustees, in writing, who will hear the grievance at 
its next meeting. Said grievance shall be discussed in executive 
session. The Board shall submit its answer to the aggrieved party, 
in writing, and to the Union no later than three (3) days after the 
Board meeting in which the grievance was discussed. Time limits 
and steps herein may be waived by a written agreement between the 
parties. 
SECTION 23.02 Arbitration 
If the grievance remains unresolved, the Union may request 
that the grievance be submitted to arbitration. The request for 
arbitration must be made in writing and within fifteen (15) days 
after the aggrieved party receives the Board's reply. 
The arbitration shall be conducted by an arbitrator to be 
selected in accordance with the rules and procedures of the Public 
Employment Relations Board and the parties shall be bound by the 
rules and procedures of the Public Employment Relations Board. The 
decision of the arbitrator shall be final and binding on the 
parties. 
The cost of the services of the arbitrator, including 
expenses, if any, shall be borne equally by the parties. 
SECTION 23 .O3 
All parties to the grievance shall have the right at all 
stages thereof to be represented by the union an attorney, or a 
representative of his choice, and at all stages after Stage One 
shall have the following rights: to confront and cross examine all 
witnesses called, to testify and call witnesses on his own behalf. 
The person filing the grievance may retain an attorney of his 
choice, but shall be personally liable for the cost thereof. 
SECTION 23.04 
All matters relative to the grievance procedure shall be 
handled in a manner and at such time there be no undue interruption 
of police/dispatch service or loss of time work. 
ARTICLE XXIV 
SECTION 24.01 
The Village Clerk will provide the President of the 
Association with copies of all notices and announcements of in- 
service training programs. 
SECTION 24.02 Colleae Credit Courses/Reimbursemen~ 
Any college credit courses which an employee believes is job 
related or would improve their job skills may be submitted to the 
Village Board for review and action. Such submission must include 
a course description, costs and a statement containing the reasons 
for requesting approval. This material must be submitted in 
sufficient time for the Board of Trustees to render a decision 
prior to the starting date of the course. All submissions must be 
presented to the Chief of Police who will transmit the materials 
with or without his recommendations to the Board of Trustees. The 
decision of the Board of Trustees, while final, may allow for re- 
submission at a later date if the reason for denial was solely 
financial. Reimbursement for all direct costs of approved courses 
shall be paid upon successful completion (C or better) of the 
course. 
ARTICLE XXV 
SECTION 25.01 Conformitv to Law 
If any provision of this agreement shall be at any time 
contrary to law as decided by a court of competent jurisdiction 
said provision shall not be applicable, performed or enforced, 
except to the extent permitted by law. All other provisions of this 
agreement shall continue in full force and effect. 
If any such provision of this contract shall be declared to be 
contrary to law, the parties shall meet forthwith to negotiate a 
substitute provision. 
ARTICLE XXVI 
SECTION 26.01 Accumulated Sick Leave/Retirement/Death 
Any individual who retires directly from employment, either 
voluntarily or with a disability retirement as a village employee 
may use his accumulated sick leave per one of the following 
methods. The selection of (B) must be accomplished in writing one 
year prior to the effective date of retirement by said letter 
addressed to the Village Clerk; see further (B) below for time 
period with reference to individuals who retire under voluntary 
disability retirement. The execution of said letter precludes any 
further consideration per paragraph (A) by the individual. 
A. Upon the effective date of retirement and written request, 
the Village shall credit the employee the equivalent of one hundred 
percent (100%) days pay for each unused sick day for application to 
the cost of that individual's hospitalization plan. Such liability 
of the Village, if any, shall be limited to the sum of those 
accumulated days at one hundred percent (100%) pay. The Village 
shall provide the individual with a written statement at retirement 
detailing the amount credited and the then current monthly cost of 
said hospitalization plan. 
B. An employee shall, one year prior to the effective 
retirement date of their voluntary retirement, notify the Village 
Clerk in writing of the effective date of his/her retirement. 
He/She will also request, in writing, the equivalent of fifty 
percent (50%) for each unused sick day remaining at the effective 
date of retirement and the remaining fifty percent (50%) to be paid 
in increments of one fifth (1/5) per year for the next five (5) 
years. The failure of an employee to request said pay in writing 
and/or to notify the Village Clerk in writing of the effective date 
of voluntary retirement at least one calendar year in advance or 
within thirty (30) days of formal notification of the disability 
retirement will preclude the individual from any benefits described 
in this paragraph. The Village will have a minimum of ni,nety (90) 
days to pay said individual who retired with a disability 
retirement. 
C. Upon the death of an employee, the Village shall 
compensate in case to his/her spouse or the estate, for all unused 
sick days that the employee had accumulated up to the date of 
death. 
D. Post Retirement - the village will allow a maximum of 
200 days accumulated sick leave. If an employee has the 200 
maximum, the village will pay 75% of the employees health insurance 
for a maximum of ten (10) years or until age 65 whichever comes 
first. If an employee has 150 days accumulated upon retirement,, 
the village will pay 50% of the employees health insurance for a 
maximum of ten (10) years or until age 65 whichever comes first. 
If an employee has accumulated 100 days upon retirement, the 
village will pay 25% of the employees health insurance for a 
maximum of ten (10) years or until age 65 whichever comes first. 
(See Memorandum of Understanding) 
ARTICLE XXVII 
SECTION 27.01 Duration 
THIS AGREEMENT shall become effective on the first day of June 
2003 and continue in full force and effect until midnight May 31, 
2006 and from year to year thereafter, unless on or before December 
fifteenth, prior to any expiration date, either party may give 
notice to the other of its intention to negotiate. The parties 
shall meet no later than fifteen days after such notice. There may 
be a reopener if the city status issue becomes a reality. 
ARTICLE XXVIII 
SECTION 28.01 Retirement Proaram 
All members of the New York State Policemen's and Firemen's 
Retirement System who are represented by this association will 
participate in the improved 1/60th non-contributory program. 
All members of the New York State Policemen's and Firemen's 
Retirement System, who are represented by this association will 
participate in the special twenty five year retirement program OR 
the special twenty year retirement program and the Village shall 
contribute the maximum amount allowable by law toward same. 
The special twenty five year retirement program is known by 
Section 3845. The special twenty year retirement program is known 
by Section 384d. 
Any employee who does not retire by the age of 57, or within 
one hundred eighty(l80) days after reaching their 57th birthday, 
would forfeit their sick leave retirement benefit as outlined in 
Article XXVI of this agreement section 26.01. 
All regular dispatchers/communication technicians (full time) 
shall be covered by the New York State Retirement System and shall 
enjoy all privileges thereunder. Tier 1 and Tier 2 employees shall 
participate in the 75i plan. Tier 3 and Tier 4 employees are 
participants in the contributory plan and are not eligible for the 
75i plan. A deferred compensation plan is also available for 
members of all tiers. 
ARTICLE XXIX 
SECTION 29.01 Lonuevitv Pav 
Longevity payments of the following amounts shall be added on 
the employees anniversary date to the employees base salary for 
those who have completed seven years of full time service with the 
Village. Upon completion of seven years a payment for lieutenants 
of $75; for sergeants of $70; and for RPOts and CommTechs $65/year 
will be added. Every year of service will increase the longevity 
payment by $75;$70;$65 respectively. (i.e. lieutenant 7=75; 8=150; 
9=225; for sergeants 7=70; 8=140; 9=210; for RPO1s and Comm Techs 
7=65; 8=130; 9=195, etc.) 
ARTICLE XXX 
SECTION 30.01 Traininu Time 
Any member of the Wellsville Police Department that works 
according to Appendix "En & 'H" will be compensated for any 
training time which is scheduled outside of their scheduled tour of 
duty. 
THIS AGREEMENT constitutes the entire agreement between the 
parties. 
In witness whereof, parties have hereunto set their hands and 
seals the first day of June 1, 2003. 
SIGNATURE PAGE 
/' 
Lfh.~ . . Susan C. Goetschius 
Mayor 
Village of ~ellsville 
Kevin D Monroe 
President 
Local 2574C 
AFSCME AFL CIO 
James Fagan 
Area Representative /' New ~ o r k  Council 66 
APPENDIX "A" 
Effective June 1, 2003 - May 31, 2004 
Starting Salary $29682 
After One (1) Year 
After Two (2) Years 
After Three (3) Years 
Sergeant 
Lieutenant 
APPENDIX "B" 
Effective June 1, 2004 - May 31, 2005 
Starting Salary $30276. 
After One (1) Year $34406. 
After Two (2) Years $36727. 
After Three ( 3 )  Years $40145. 
Sergeant $42024. 
Lieutenant $46338. 
APPENDIX 'C" 
Effective June 1, 2005 - May 31, 2006 
Starting Salary $31184. 
After One (1) Year $35438. 
After Two (2) Years $37829.  
After Three (3) Years $41350. 
Sergeant $43285. 
Lieutenant $47728. 
APPENDIX "D" 
INTENTIONALLY LEFT BLANK 
SHIFT SUNDAY 
APPENDIX "E" 
MONDAY TUESDAY WEDNES THURS FRIDAY SATUR 
Shift 
1 off off off 8 a m  8 a m  8 a m  8 a m  
6 P m  6 p m  6 p m  6 p m  
Shift 
2 8 a m  8 a m  8 a m  off off off off 
6 p m  6 p m  6 P m  
Shift 
3 off off off 6 p m  6 p m  6 p m  6 p m  
4 a m  4 a m  4 a m  4 a m  
Shift 
4 6 p m  6 p m  6 P m  off off off off 
4 a m  4 a m  4 a m  
Shift 
5 off off off 1 0  p m  1 0  p m  1 0  p m  1 0  p m  
8 a m  8 a m  8 a m  8 a m  
Shift 
6 1 0 p m  1 0 p m  1 0 p m  off off off off 
8 a m  8 a m  8 a m  
APPENDIX "F" 
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
OFF OFF 0900 1 9 0 0  1 9 0 0  1 9 0 0  1 0 0 0  
*Subject to change, if found not beneficial to the Village 
Wellsville or the Police Department. 
OFF 0800 0800 0800 0800 0 8 0 0  OFF 
APPENDIX ( F l )  
SUNDAY MONDAY TUESDAY WEDNESDAY THURSDAY FRIDAY SATURDAY 
APPENDIX "G" 
YEAR STEP 1 STEP 2 STEP 3 STEP 4 
APPENDIX "H" 
SHIFT ONE: Tuesday through Saturday, 7:00 am to 3:00 pm 
SHIFT TWO: Friday through Tuesday, 23:OO pm to 7:00 am 
SHIFT THREE: Sunday through Thursday, 3:00 pm to 23:OO pm 
SHIFT FOUR: Sunday/Monday 7:00 am- 3:00 pm; Wednesday; Thursday 
11:OO pm - 7:00 am; Saturday 3:00 pm - 11:OO pm 
APPENDIX I' I I' 
WAIVER OF MEDICAL INSURANCE BENEFITS 
1) I, , hereby agree 
to waive my medical insurance coverage pursuant to the negotiated 
collective bargaining agreement between the Police and the Village 
of Wellsville with the understanding that I am no longer presently 
eligible for this coverage as long as this waiver remains in 
effect, and further, that I am entitled to receive a cash payment 
equivalent to fifty ( 5 0 % )  percent of the cost of the coverage as 
defined in the collective bargaining agreement. 
2) I realize that should I require coverage at a later date, 
I can again re-institute my coverage for a succeeding calendar year 
by waiving my cash payments pursuant to the contract by executing 
and submitting in a timely fashion (by May 1st of any year for the 
succeeding year) the form Appendix " J t l .  
Date : 
Employees Signature: 
On this - day of a 2 0  - before me, the subscriber, personally appeared - 
to me known and known by me to be the person who signed the above form 
and he or she signed same or acknowledged his or her signature before me. 
Notary Public 
NAME 
ADDRESS 
DEPARTMENT 
EMPLOYEE NUMBER 
APPENDIX I' J" 
WAIVER OF CASH PAYMENT 
IN LIEU OF MEDICAL COVERAGE 
1) I, , am an 
employee of the Village of Wellsville and within the American 
Federation of State, County and Municipal Employees, Local 2574C, 
local I am entitled to hospitalization coverage as the result of 
Village of Wellsville employment. 
2) I have previously waived my coverage for medical insurance 
pursuant to contractual provisions and now find it necessary to 
reinstate coverage. 
3) Therefore, I hereby agree to waive my right to a cash 
payment for fifty (50%) percent of the health care coverage as 
indicated in the collective bargaining agreement and direct the 
Village of Wellsville to reinstitute coverage at the first 
available eligible period of time, pursuant to the medical 
insurance company's policies and procedures. 
Date: 
Employee's Signature 
On this - day of , 2 0  before me, the subscriber, personally appeared - 
to me known and known by me to be the person who signed the above form and 
he or she signed same or acknowledged his or her signature before me. 
Notary Public 
ADDRESS 
DEPARTMENT 
EMPLOYEE NUMBER 
MEDICAL INSURANCE ID NUMBER 
